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Introduction and Guiding Information
This rubric is aligned to the narrative requirements in the 2027 South Carolina Public Charter School Application Guidance. The section and subsection numbering mirror the guidance, so reviewers can move directly between the two documents.
For each section, the rubric identifies the observable content expected in a response that Meets the Standard. Reviewers should evaluate whether all required elements within each criterion are present, specific, internally consistent, and supported by the application.
Reviewers should document specific evidence and application references that support the assigned rating.

Rating Definitions
	Rating
	Definition

	Meets the Standard
	The response reflects a thorough understanding of key issues, addresses every required element with specific and accurate information, and presents a clear, realistic plan.

	Partially Meets the Standard
	The response addresses most required elements, but one or more elements lack sufficient detail, clarity, support, or internal consistency.

	Does Not Meet the Standard
	The response addresses some required elements but has substantial gaps in several areas.

	Falls Far Below the Standard
	The response is undeveloped, significantly incomplete, or otherwise raises concerns about the sustainability of the plan or the applicant’s capacity to carry it out effectively.




Section I: Educational Plan and Capacity
1. Evidence of Need and Community Support
A response that “Meets the Standard” will include the following:
	#
	Characteristics of a Response that Meets the Standard

	1
	1.1. Evidence that parents or legal guardians of students eligible to attend the proposed school support the formation of the charter school.
1.2. Evidence supporting the projected enrollment used to calculate the per-pupil allocation in the application budget.
1.3. A table showing documented interest by each proposed grade level or, for a nongraded program, by the applicable age and/or educational-level groupings.
1.4. Documentation of interest that does not include the names of individual students.

	2
	2.1. A description of the student recruitment and marketing plan.
2.2. Identification of the methods and strategies that will be used to make information about the school and enrollment opportunities broadly available to interested students and families.
2.3. Identification of the types of marketing that will be used, as applicable.
2.4. Identification of community partners that will be engaged, as applicable.
2.5. An explanation of how the recruitment and marketing plan will reach families throughout the community.

	3
	3.1. A description of how the charter school will conduct community outreach to make members of the community aware of the proposed school and the opportunity to enroll.
3.2. Identification of the methods and strategies that will be used to make information about the school broadly available throughout the community.
3.3. Identification of the methods and strategies that will be used to make information about enrollment opportunities broadly available throughout the community.

	4
	4.1. A description of the outreach the charter committee has conducted to date to make the proposed student population, families, and community aware of the proposed charter school.
4.2. Identification of the methods used to conduct outreach.
4.3. Identification of the outcomes of the outreach conducted.

	5
	5.1. A description of the involvement of parents, community members, organizations, or other partners that support the proposed school.
5.2. Identification of the role, if any, those parents, community members, organizations, or other partners have had in the development of the school or application.
5.3. Applicable evidence of support or commitment in Appendix Item C.

	6
	6.1. A description of how the applicant assessed parent demand for the proposed school.
6.2. A description of how the applicant assessed community demand for the proposed school.
6.3. A description of how the applicant will continue engaging parents and community members through the application process.
6.4. A description of how the applicant will continue engaging parents and community members through the planning process.
6.5. A description of how the applicant will continue engaging parents and community members through the school-opening process.

	7
	7.1. A description of planned partnerships with parents, community organizations, businesses, educational institutions, or other organizations.
7.2. Identification of the anticipated role of each planned partnership.
7.3. An explanation of how each planned partnership will support the proposed school and its students.

	8
	8.1. A description of the community need for the proposed charter school.
8.2. Evidence demonstrating demand for the proposed charter school.
8.3. Evidence demonstrating support for the proposed charter school.

	Areas of Strength:

	Areas of Weakness:

	Evidence / Application References:

	Rating:




2. Curriculum and Instructional Model - a) Instructional Model
A response that “Meets the Standard” will include the following:
	#
	Characteristics of a Response that Meets the Standard

	1
	1.1. An introduction and summary of the proposed educational program.
1.2. An overview of the proposed curriculum.
1.3. An overview of the proposed instructional design.
1.4. A description of the guiding educational philosophy.
1.5. An explanation of how the educational program aligns with the mission of the school.
1.6. An explanation of how the educational program is designed to improve student learning.
1.7. Identification of any non-negotiable or distinctive elements of the school model, including specialized learning or teaching techniques, as applicable.
1.8. A brief description of the evidence supporting the proposed educational program for the anticipated student population.

	2
	2.1. A description of the research and data supporting the proposed educational program, curriculum, and instructional model.
2.2. Identification of the research supporting the major curricular or instructional approaches.
2.3. An explanation of why each major curricular or instructional approach was selected for the anticipated student population.
2.4. A description of how data will be used to inform implementation of the educational program.
2.5. A description of how data will be used to inform instructional decision-making.

	3
	3.1. An explanation of how the educational program will meet or exceed applicable academic performance standards and expectations.
3.2. A description of the process that will be used to align curriculum and instruction with academic standards adopted by the State Board of Education.
3.3. Identification of the evidence or documentation that will demonstrate alignment of the curriculum and instruction with applicable academic standards.

	4
	4.1. A description of the methods that will be available to teachers for adapting curriculum and instruction to meet student needs.
4.2. A description of the systems that will be available to teachers for adapting curriculum and instruction to meet student needs.
4.3. A description of the resources that will be available to teachers for adapting curriculum and instruction to meet student needs.
4.4. A description of the professional learning that will be available to teachers for adapting curriculum and instruction to meet student needs.
4.5. A description of the school's multi-tiered system of academic and student supports.
4.6. Identification of the specific academic and other educational supports that will be used for students performing above or below grade level.
4.7. Identification of the specific academic and other educational supports that will be used for students with disabilities.
4.8. Identification of the specific academic and other educational supports that will be used for students identified as gifted and talented.
4.9. Identification of the specific academic and other educational supports that will be used for multilingual learners.

	5
	5.1. A description of the systems the school will implement to support students who are at risk of not meeting grade-level academic expectations or graduation requirements.
5.2. A description of the structures the school will implement to support students who are at risk of not meeting grade-level academic expectations or graduation requirements.
5.3. A description of the interventions the school will implement to support students who are at risk of not meeting grade-level academic expectations or graduation requirements.
5.4. Provisions addressing students who do not perform at acceptable levels of proficiency.

	6
	6.1. A description of how the school will meet applicable state graduation requirements for the South Carolina State High School Diploma.
6.2. An explanation of how students will earn course credit.
6.3. An explanation of how student grade-point averages will be calculated.
6.4. Identification of the information that will be included on student transcripts.
6.5. Identification of the elective courses that will be offered.
6.6. Identification of any graduation requirements proposed by the school that exceed applicable state requirements.

	Areas of Strength:

	Areas of Weakness:

	Evidence / Application References:

	Rating:



2. Curriculum and Instructional Model - b) Educational Structure
A response that “Meets the Standard” will include the following:
	#
	Characteristics of a Response that Meets the Standard

	7
	7.1. A description of any unique features of the proposed educational structure.
7.2. Identification of any structural features that are integral to implementation of the educational model.
7.3. As applicable, identification of features such as a nontraditional school year, extended school day, key partner organizations, multiple campuses, or specialized school culture.

	8
	8.1. Identification of the grade levels or nongraded educational groupings the school proposes to serve at full build-out.
8.2. Identification of the grade levels or nongraded educational groupings the school proposes to serve at opening.
8.3. For a nongraded program, a description of how the educational groupings will be categorized, including applicable age and/or educational levels.
8.4. If the school will not open with all proposed grade levels or educational groupings, a description of the planned growth sequence.

	9
	9.1. Identification of the proposed size of the school at full capacity.
9.2. Identification of the proposed number of classes per grade level or educational grouping.
9.3. Identification of the anticipated number of students per class.

	10
	10.1. A description of the basic learning environment.
10.2. Identification of how instruction will be structured, including whether instruction will be classroom-based, virtual, independent study, experiential, or otherwise structured.
10.3. A description of the proposed class size.
10.4. A description of the proposed instructional structure.

	11
	11.1. A description of the structure of the school day for each applicable division.
11.2. A description of the structure of the school week for each applicable division.
11.3. The proposed instructional time for core subjects, including language arts, mathematics, science, and social studies, as applicable.
11.4. The proposed length of the school day, including start and dismissal times.
11.5. Identification of the instructional time devoted to academic instruction.
11.6. A proposed school calendar for each applicable division in Appendix Item F.
11.7. A proposed daily schedule for each applicable division in Appendix Item F.

	12
	12.1. An explanation of how the instructional design will support student learning and implementation of the school's mission.
12.2. An explanation of how the learning environment will support student learning and implementation of the school's mission.
12.3. An explanation of how the proposed class size and structure will support student learning and implementation of the school's mission.
12.4. An explanation of how the curriculum will support student learning and implementation of the school's mission.
12.5. An explanation of how the teaching methods will support student learning and implementation of the school's mission.
12.6. An explanation of how the school calendar will support student learning and implementation of the school's mission.
12.7. An explanation of how scheduling flexibility will support student learning and implementation of the school's mission.
12.8. If applicable, an explanation of how the use of virtual instruction will support student learning and implementation of the school's mission.

	Areas of Strength:

	Areas of Weakness:

	Evidence / Application References:

	Rating:







2. Curriculum and Instructional Model - c) Professional Development
A response that “Meets the Standard” will include the following:
	#
	Characteristics of a Response that Meets the Standard

	13
	13.1. A description of the professional development plan for teachers, school leaders, and other applicable staff.
13.2. Identification of the major professional development priorities.
13.3. Identification of the staff who will participate in professional development.
13.4. An explanation of how the professional development will support implementation of the curriculum.
13.5. An explanation of how the professional development will support implementation of the instructional model.
13.6. An explanation of how the professional development plan aligns with the school's mission.
13.7. An explanation of how the professional development plan aligns with the school's academic priorities.
13.8. A description of how the school will evaluate whether the professional development is effectively supporting implementation of the educational program.

	Areas of Strength:

	Areas of Weakness:

	Evidence / Application References:

	Rating:



2. Curriculum and Instructional Model - d) Virtual Offerings, if applicable
A response that “Meets the Standard” will include the following:
	#
	Characteristics of a Response that Meets the Standard

	14
	14.1. Identification of all virtual courses that have been developed.
14.2. Identification of all virtual courses that are under development.
14.3. Identification of the current stage of development for each virtual course.
14.4. A timeline for completion of each virtual course.
14.5. A timeline for alignment of each virtual course with applicable South Carolina content and grade-specific standards..

	15
	15.1. Access to at least one developed course for each proposed grade-level span.
15.2. Course access that allows for review of curriculum alignment.
15.3. Course access that allows for review of instructional design.

	16
	16.1. An explanation of how the instructional model will ensure that no more than 75 percent of each student's core academic instruction is provided through online or computer instruction.
16.2. An explanation of how the remaining instructional requirement will be met through regular instructional opportunities.

	17
	17.1. Identification of the learning management system or online instructional platform that will be used.
17.2. A description of the functions that will support student access to instruction.
17.3. A description of the functions that will support teacher-student communication.
17.4. A description of the functions that will support assignment submission and completion.
17.5. A description of the functions that will support parent/guardian access.
17.6. A description of the functions that will support monitoring of student attendance.
17.7. A description of the functions that will support monitoring of student academic progress.

	18
	18.1. An explanation of how the school will ensure that each virtual course is taught by a teacher who meets the requirements of S.C. Code Ann. § 59-40-50.
18.2. A description of how students will have daily access to teachers during the instructional day for live teaching.
18.3. A description of how students will have daily access to teachers during the instructional day for tutoring.
18.4. A description of how students will have daily access to teachers during the instructional day for conferencing.
18.5. A description of how students will have daily access to teachers during the instructional day for intervention.
18.6. A description of how synchronous instructional opportunities appropriate to grade level and course needs will be available each instructional day, as needed.

	19
	19.1. A student orientation plan.
19.2. Procedures for notifying each student's parent or guardian of the orientation requirement.
19.3. Procedures for documenting each student's completion of orientation.
19.4. Procedures that provide for completion of the required orientation before the student participates in instructional activity.

	20
	20.1. An explanation of how the school will monitor and document student attendance.
20.2. An explanation of how the school will monitor and document student participation.
20.3. An explanation of how the school will monitor and document student engagement.
20.4. An explanation of how the school will monitor and document student academic progress.
20.5. Identification of the measures that will be used to monitor and document student attendance, participation, engagement, and academic progress, including:
· participation in live instructional sessions;
· completion of assigned coursework;
· communication with teachers;
· assessments;
· measurable academic progress; and
· other documented engagement measures.

	21
	21.1. An explanation of how the school will obtain parent/guardian verification of the number of hours of educational activities completed by each student each school year.
21.2. An explanation of how the school will conduct parent-teacher conferences at least bi-weekly.
21.3. Provision for the required parent-teacher conferences to be conducted in person or by telephone.

	22
	22.1. A description of how synchronous instruction will be incorporated into the instructional model.
22.2. A description of how asynchronous instruction will be incorporated into the instructional model.
22.3. Identification of the types of instructional activities that will be provided through synchronous instruction.
22.4. Identification of the types of instructional activities that will be provided through asynchronous instruction.
22.5. Identification of when students will be expected to participate in synchronous instruction.
22.6. Identification of when students will be expected to participate in asynchronous instruction.
22.7. An explanation of how synchronous instruction will be used to meet course and grade-level instructional requirements.
22.8. An explanation of how asynchronous instruction will be used to meet course and grade-level instructional requirements.

	23
	23.1. A proposed board policy addressing a student's failure to participate in instructional opportunities.
23.2. Required parent/guardian notification procedures.
23.3. Identification of the period allowed for the student to comply.
23.4. Identification of intervention strategies for student nonparticipation.
23.5. Identification of any consequences for continued nonparticipation.
If the proposed policy permits disenrollment, the response will also include:
23.6. Procedures for notifying the parent/guardian of the student's disenrollment.
23.7. Procedures for initiating transfer to the student's district of residence.
23.8. Procedures for obtaining information regarding the student's receiving school.
23.9. Procedures for coordinating the transfer of student records and other documentation necessary to support appropriate educational placement.

	24
	24.1. An explanation of how the school will administer required proctored assessments.
24.2. An explanation of how the school will administer proctored assessments each semester in core subjects.
24.3. An explanation of how the school will administer all applicable state assessments required by the South Carolina Education Accountability Act.

	Areas of Strength:

	Areas of Weakness:

	Evidence / Application References:

	Rating:






3. Serving Students with Disabilities and Special Populations
A response that “Meets the Standard” will include the following:
	#
	Characteristics of a Response that Meets the Standard

	1
	1.1. Identification of the special student populations the school anticipates serving.
1.2. The estimated number or proportion of students anticipated in each identified special student population.
1.3. A description of the data, community demographics, enrollment projections, or other information used as the basis for the assumptions about the special student populations the school anticipates serving.

	2
	2.1. A description of how the curriculum will address the anticipated needs of students with disabilities and other identified special student populations.
2.2. A description of how the instructional model will address the anticipated needs of students with disabilities and other identified special student populations.
2.3. A description of how the daily schedule will address the anticipated needs of students with disabilities and other identified special student populations.
2.4. A description of how the staffing plan will address the anticipated needs of students with disabilities and other identified special student populations.
2.5. A description of how services, supports, and other resources will address the anticipated needs of students with disabilities and other identified special student populations.
2.6. Identification of the specialized instruction that will be provided, as applicable.
2.7. Identification of the related services that will be provided, as applicable.
2.8. Identification of the adaptations, accommodations, and modifications that will be provided, as applicable.
2.9. Identification of other supports that will be provided, as applicable.

	3
	3.1. A description of how the school, in coordination with its authorizer as the Local Education Agency (LEA), will ensure the provision of a free appropriate public education (FAPE) to eligible students with disabilities.
3.2. A description of how the school, in coordination with its authorizer as the LEA, will provide special education and related services to eligible students with disabilities.
3.3. A description of how the proposed staffing model will provide a continuum of services.
3.4. A description of how the proposed service-delivery model will provide a continuum of services.
3.5. An explanation of how the continuum of services will be provided in the least restrictive environment consistent with each student's individual needs.

	4
	4.1. Identification of the proposed charter school's roles and responsibilities for providing and overseeing special education and related services.
4.2. Identification of the authorizer's roles and responsibilities for providing and overseeing special education and related services.
4.3. Identification of the special education and related services and responsibilities that will be provided directly by the charter school.
4.4. Identification of the special education and related services and responsibilities that will be provided by the authorizer.
4.5. Identification of the special education and related services and responsibilities that will be provided through another provider, if applicable.
If the school anticipates contracting with a local school district or another provider for special education or related services:
4.6. Identification of the services the local school district or other provider will provide.
4.7. Identification of the responsibilities of the charter school, local school district, authorizer, or other provider, as applicable to the proposed arrangement.

	Areas of Strength:

	Areas of Weakness:

	Evidence / Application References:

	Rating:









4. Goals, Objectives, and Assessment Plan
A response that “Meets the Standard” will include the following:
	#
	Characteristics of a Response that Meets the Standard

	1
	1.1. Identification of the school's measurable academic goals and objectives.
1.2. Identification of the school's measurable mission-specific goals and objectives.
For each identified goal:
1.3. Identification of the specific outcome to be achieved.
1.4. Identification of the measure or indicator that will be used to evaluate performance.
1.5. Identification of the performance target.
1.6. Identification of the timeline for achievement.
1.7. An explanation of how the goal supports the school's mission.
1.8. An explanation of how the goal supports the applicable purposes of S.C. Code Ann. § 59-40-20.
1.9. Goals that are specific, measurable, attainable, relevant to the school's mission, and time-based (SMART).

	2
	2.1. Identification of the baseline data that will be used to establish and evaluate the school's goals and objectives.
If existing baseline data are used:
2.2. Identification of the source of the baseline data.
2.3. An explanation of why the baseline data provide an appropriate comparison for the proposed school and anticipated student population.
If baseline data will be established after the school opens:
2.4. Identification of the data that will be collected to establish the baseline.
2.5. Identification of when the baseline will be established.

	3
	3.1. A description of the strategies the school will implement to achieve the expected outcome.
3.2. An explanation of how the strategies align with the curriculum, instructional model, student supports, or other applicable components of the educational program described in the application.

	4
	4.1. A description of the diagnostic assessments that will be used to evaluate student achievement and progress.
4.2. A description of the formative assessments that will be used to evaluate student achievement and progress.
4.3. A description of the summative assessments that will be used to evaluate student achievement and progress.
4.4. A description of the state-mandated assessments that will be used to evaluate student achievement and progress.
For each assessment:
4.5. Identification of the purpose of the assessment.
4.6. Identification of the students or grade levels to whom the assessment will apply.
4.7. Identification of the planned frequency or administration schedule.
4.8. An explanation of how the assessment results will be used to inform instruction and intervention.
4.9. An explanation of how assessment data will be used to measure and evaluate the academic progress of individual students.
4.10. An explanation of how assessment data will be used to measure and evaluate the academic progress of student groups or cohorts.
4.11. An explanation of how assessment data will be used to measure and evaluate the academic progress of the school as a whole.
4.12. An explanation of how assessment data will be used to measure and evaluate academic progress during each school year and over the term of the charter.

	5
	5.1. A description of the process the school will use to monitor progress toward its goals and objectives.
5.2. Identification of who will review performance data.
5.3. Identification of how frequently progress will be reviewed.
5.4. A description of how the school will determine whether progress toward its goals and objectives is sufficient.
5.5. Identification of the corrective actions that will be taken when student achievement or school performance falls below established expectations.
5.6. An explanation of how assessment and performance data will be used to modify instruction, as appropriate.
5.7. An explanation of how assessment and performance data will be used to modify interventions, as appropriate.
5.8. An explanation of how assessment and performance data will be used to modify curriculum, as appropriate.
5.9. An explanation of how assessment and performance data will be used to modify professional development, as appropriate.
5.10. An explanation of how assessment and performance data will be used to modify other elements of the educational program, as appropriate.

	Areas of Strength:

	Areas of Weakness:

	Evidence / Application References:

	Rating:



Section II: Organizational Plan and Capacity
1. Governing Board
A response that “Meets the Standard” will include the following:
	#
	Characteristics of a Response that Meets the Standard

	1
	1.1. Identification of the key members of the founding group or charter committee who will play a substantial and ongoing role in the school's development, governance, or operation and share responsibility for the school's outcomes.
For each identified key member:
1.2. A brief biography.
1.3. A description of relevant education.
1.4. A description of relevant professional experience.
1.5. A description of relevant leadership experience.
1.6. Identification of relevant credentials.
1.7. A description of the experience or expertise the individual brings to the development of the proposed school.

	2
	2.1. A description of how the founding group or charter committee decided to establish the proposed charter school in South Carolina.
2.2. A description of why the founding group or charter committee decided to establish the proposed charter school in South Carolina.
2.3. An explanation of how the group's rationale for establishing the school relates to the proposed mission.
2.4. An explanation of how the group's rationale relates to the applicable purposes of the South Carolina Charter Schools Act.

	3
	3.1. A description of the proposed governance structure.
3.2. Identification of the primary roles, powers, and responsibilities of the governing board.
3.3. A description of how the governing board will interact with the school leader.
3.4. A description of how the governing board will oversee the school leader.
3.5. A description of how the governing board will evaluate the school leader.
3.6. A description of the nature and extent of involvement by parents, professional educators, community members, and other key stakeholders.
3.7. Identification of the proposed size of the governing board.
3.8. Identification of the proposed composition of the governing board.
3.9. An explanation of how the governance structure and board composition will support effective educational and operational oversight of the school.
3.10. A proposed board composition that complies with S.C. Code Ann. § 59-40-50(B)(14).

	4
	4.1. A description of how governance will transition from the charter committee to the governing board.
4.2. Identification of the major steps and timeline for conducting the initial governing board election.
4.3. Identification of the major steps and timeline for organizing the board of directors.
4.4. Identification of the major steps and timeline for transferring governance responsibilities from the charter committee to the governing board.
4.5. Identification of the major steps and timeline for dissolving the charter committee.
4.6. A timeline providing for the election of the board of directors by April 1 of the year in which the school opens.
4.7. A timeline providing for dissolution of the charter committee within six months after the school opens for students.

	5
	5.1. A description of the process for appointing or electing members of the governing board.
5.2. An explanation of when governing board elections will be conducted.
5.3. An explanation of how governing board elections will be conducted.
5.4. An explanation of how eligible parents or guardians will participate in governing board elections.
5.5. An explanation of how eligible employees will participate in governing board elections.
5.6. An explanation of how the school will ensure compliance with voting requirements established by law and the school's bylaws.
5.7. A description of how vacancies on the governing board will be filled.
5.8. A description of how the governing board will recruit and add members over time.
5.9. Identification of the priorities that will guide recruitment of future board members.

	6
	6.1. A description of the plan for building and maintaining the capacity of the governing board.
6.2. Identification of the orientation that will be provided to new board members.
6.3. Identification of ongoing governance training and professional development.
6.4. Identification of the anticipated training schedule.
6.5. Identification of the topics to be addressed through board training and professional development.
6.6. Identification of participation expectations.
6.7. A description of how the school will monitor completion of required training.

	7
	7.1. A description of the relationship of the governing board to the school leader.
7.2. A description of the relationship of the governing board to administrators.
7.3. A description of the relationship of the governing board to staff.
7.4. A description of the relationship of the governing board to parents.
7.5. A description of the relationship of the governing board to students.
7.6. Identification of the respective governance and administrative responsibilities of the governing board and school leadership.
7.7. An explanation of how the proposed structure will maintain appropriate governing board oversight.
7.8. An explanation of how the proposed structure will support effective day-to-day administration of the school.


	8
	8.1. A description of any advisory bodies or councils currently in place or planned by the school.
For each advisory body or council:
8.2. Identification of its current or proposed composition.
8.3. A description of the process or strategy for establishing its composition.
8.4. Identification of its purpose.
8.5. Identification of its role.
8.6. Identification of its responsibilities.
8.7. A description of the anticipated involvement of parents, students, teachers, professional educators, and community members, as applicable.

	9
	9.1. A description of how the governing board will ensure compliance with the South Carolina Ethics, Government Accountability, and Campaign Reform Act.
9.2. A description of how the governing board will ensure compliance with conflict-of-interest provisions applicable to charter schools.
9.3. Procedures for identifying actual or potential conflicts of interest.
9.4. Procedures for disclosing actual or potential conflicts of interest.
9.5. Procedures for documenting actual or potential conflicts of interest.
9.6. Procedures for addressing actual or potential conflicts of interest.
9.7. Procedures that address actual or potential conflicts involving board members, employees, contractors, management organizations, and immediate family members.

	10
	10.1. Procedures for governing board election timing.
10.2. Procedures addressing election notice requirements.
10.3. Procedures addressing voter eligibility.
10.4. Procedures for the nomination process.
10.5. Procedures for ballot distribution and collection.
10.6. Procedures for voting.
10.7. Procedures for vote tabulation.
10.8. Procedures for documenting election results.
10.9. Procedures addressing staggered board terms.
10.10. Procedures for complying with the requirement to post notice of the governing board election on the school's website at least 30 days before the election.

	11
	11.1. A description of the board member orientation and governance training plan.
11.2. An explanation of how the school will ensure that new board members complete applicable orientation and training requirements.
11.3. An explanation of how the school will ensure that continuing board members complete applicable training requirements.
11.4. Identification of the procedures that will be used to track board member training.
11.5. Identification of the procedures that will be used to document board member training.
11.6. Identification of the procedures that will be used to maintain evidence of board member training and ongoing compliance.

	12
	12.1. A description of how the school will ensure compliance with statutory board member eligibility requirements, restrictions, and prohibitions.
12.2. A description of the process that will be used to verify an individual's eligibility before the individual assumes office.
12.3. A description of the process that will be used to address circumstances that may affect a board member's continued eligibility to serve.

	13
	13.1. A description of how the governing board will comply with the South Carolina Freedom of Information Act and applicable charter school transparency requirements.
13.2. A description of how the governing board will address public notice and agendas for board meetings.
13.3. A description of how the governing board will conduct open meetings.
13.4. A description of how governing board meeting minutes will be maintained.
13.5. A description of how the governing board will address executive sessions.
13.6. A description of how the school will provide access to public records.
13.7. A description of how the governing board will provide required notice of regular board meetings to the authorizer.
13.8. A description of how the school will meet requirements for posting and maintaining its bylaws and board policies.

	Areas of Strength:

	Areas of Weakness:

	Evidence / Application References:

	Rating:



2. Education/Charter Management Contracts (EMO/CMO), if applicable
A response that “Meets the Standard” will include the following:
	#
	Characteristics of a Response that Meets the Standard

	1
	1.1. An explanation of how the relationship between the applicant board and proposed EMO/CMO originated.
1.2. Identification of whether the EMO/CMO recruited the applicant board or the applicant board independently sought a management organization.
1.3. Identification of the due diligence conducted by the applicant board in considering the proposed EMO/CMO.
1.4. Identification of any other management organizations considered.
1.5. An explanation of the basis for selecting the proposed EMO/CMO.

	2
	2.1. A description of how the governing board will independently oversee the EMO/CMO.
2.2. A description of how the governing board will independently evaluate the EMO/CMO.
2.3. Identification of any school employees the EMO/CMO will supervise.
2.4. A description of the EMO/CMO's supervisory responsibilities.
2.5. An explanation of how the governing board will monitor the EMO/CMO's performance.
2.6. An explanation of how the governing board will hold the EMO/CMO accountable for fulfilling its responsibilities.

	3
	3.1. An explanation of how the governing board will operate independently from the EMO/CMO.
3.2. An explanation of how the governing board will obtain independent legal representation.
3.3. An explanation of how the governing board will conduct arm's-length negotiations with the EMO/CMO.
3.4. An explanation of how the governing board will make decisions independently of the EMO/CMO.

	4
	4.1. Identification of any existing or potential conflicts of interest involving the governing board, proposed school employees, the EMO/CMO, or affiliated business entities.
For each identified conflict:
4.2. An explanation of how the conflict will be disclosed.
4.3. An explanation of how the conflict will be addressed.
4.4. If no existing or potential conflicts of interest are identified, a statement of "None."

	5
	5.1. Identification of all subsidiaries, affiliates, or related entities owned or controlled, in whole or in part, by the EMO/CMO.
For each identified entity:
5.2. Identification of the entity's business activities.
5.3. Identification of any goods or services the entity provides or proposes to provide to the school.
5.4. If the EMO/CMO has no subsidiaries, affiliates, or related entities, a statement of "None."

	6
	6.1. Identification of any existing or proposed loans, grants, investments, or other financial arrangements between the EMO/CMO and the school.
For each identified arrangement:
6.2. Identification of the terms of the financial arrangement.
6.3. An explanation of how funds will be provided.
6.4. An explanation of how funds will be repaid, if applicable.
6.5. An explanation of whether the governing board may decline the financial arrangement without affecting the management agreement.
6.6. Supporting documentation for the identified financial arrangement.
6.7. If no existing or proposed financial arrangements exist, a statement of "None."

	7
	7.1. A continuity plan for school operations if the management agreement is terminated or not renewed.
7.2. An explanation of how essential educational functions will continue during the transition.
7.3. An explanation of how essential staffing functions will continue during the transition.
7.4. An explanation of how essential financial functions will continue during the transition.
7.5. An explanation of how essential operational functions will continue during the transition.
7.6. An explanation of how essential administrative functions will continue during the transition.

	8
	8.1. Identification of any proposed promissory notes, leases, lease-purchase agreements, or other facility or financing arrangements between the governing board and the EMO/CMO or an affiliated entity.
For each identified arrangement:
8.2. A copy of the separately documented agreement.
8.3. An explanation of how the arrangement preserves the governing board's ability to terminate the management agreement.
8.4. An explanation of how the arrangement preserves the governing board's ability to continue school operations following termination of the management agreement.
8.5. If no such arrangements are proposed, a statement of "None."

	9
	9.1. Identification of the respective financial responsibilities and authority of the governing board and EMO/CMO.
9.2. Identification of responsibility for operating expenditures.
9.3. Identification of responsibility for capital expenditures.
9.4. Identification of responsibility for the ownership and disposition of property, equipment, and other assets purchased or acquired for use by the school.
9.5. Identification of the EMO/CMO's spending authority.
9.6. Identification of the financial reports required from the EMO/CMO.
9.7. Identification of the schedule for required financial reporting.
9.8. A description of the governing board's proposed financial oversight procedures.

	10
	10.1. A list of all schools currently or formerly operated by the EMO/CMO.
For each school listed:
10.2. School name.
10.3. Location.
10.4. Year opened.
10.5. Grade levels served.
10.6. Current enrollment or most recent enrollment if the school is no longer operating.
10.7. Current operating status.
10.8. Years managed by the EMO/CMO.
10.9. Authorizer name and contact information.
10.10. Identification of the schools considered most comparable to the proposed school based on grade levels and student population served.
10.11. An explanation of why each identified school is considered comparable to the proposed school.

	11
	For each comparable school identified in Item 10:
Academic Performance
11.1. Available state accountability data for the three most recent years.
11.2. Overall school performance data, as applicable.
11.3. Grade-level performance data, as applicable.
11.4. Subgroup performance data, as applicable.
11.5. Achievement gap data, as applicable.
11.6. Identification of trends in academic performance.
11.7. Identification of progress in closing achievement gaps.
11.8. If three years of data are not available, all available data and an explanation of why additional data are unavailable.
Operational Performance
11.9. Identification of the non-academic operational services the EMO/CMO provided to each comparable school.
11.10. Evidence of the EMO/CMO's effectiveness in providing those services.

	12
	12.1. Identification of any management contract terminations involving the EMO/CMO during the past five years.
12.2. Identification of any charter revocations involving the EMO/CMO during the past five years.
12.3. Identification of any charter nonrenewals involving the EMO/CMO during the past five years.
12.4. Identification of any application withdrawals involving the EMO/CMO during the past five years.
12.5. Identification of any approved schools involving the EMO/CMO that did not open during the past five years.
For each identified action:
12.6. School name.
12.7. Date.
12.8. Type of action.
12.9. Reason for the action.
12.10. If no applicable actions occurred during the past five years, a statement of "None."

	13
	13.1. Identification of any pending or resolved litigation involving the EMO/CMO or a school it operates that may materially affect the EMO/CMO's ability to perform its responsibilities for the proposed school.
For each identified matter:
13.2. Identification of the parties.
13.3. Identification of the nature of the claim.
13.4. Identification of the current status or final disposition.
13.5. Identification of any material financial impact.
13.6. Identification of any material operational impact.
13.7. If no applicable litigation exists, a statement of "None."



	Areas of Strength:

	Areas of Weakness:

	Evidence / Application References:

	Rating:




3. Administrative Structure/Building Leadership
A response that “Meets the Standard” will include the following:
	#
	Characteristics of a Response that Meets the Standard

	1
	1.1. A description of the proposed administrative structure of the school.
1.2. Identification of each proposed administrative position.
For each administrative position:
1.3. Identification of the primary roles.
1.4. Identification of the primary responsibilities.
1.5. Identification of the supervisory relationships associated with the position.
1.6. Identification of the decision-making authority associated with the position.

	2
	2.1. A description of the qualifications that will be required or preferred for the school leader and other members of the administrative and management team.
2.2. A description of the capacity that will be required or preferred for the school leader and other members of the administrative and management team.
2.3. A description of the experience that will be required or preferred for the school leader and other members of the administrative and management team.
For each administrative position:
2.4. A job description.
2.5. Identification of the employment classification of the position.
2.6. Identification of the entity that will employ the individual.
2.7. Identification of who will be responsible for hiring the individual.
2.8. Identification of who will be responsible for supervising the individual.
2.9. Identification of who will be responsible for evaluating the individual.
2.10. Identification of who will be responsible for other employment decisions involving the position.
2.11. An explanation of how the proposed leadership structure and qualifications support the school's mission.
2.12. An explanation of how the proposed leadership structure and qualifications support organizational sustainability.
2.13. An explanation of how the proposed leadership structure and qualifications support the educational program.
2.14. An explanation of how the proposed leadership structure and qualifications support the school's student achievement goals.

	3
	3.1. A description of the process for recruiting the school leader and other key administrative staff.
3.2. A description of the process for selecting the school leader and other key administrative staff.
3.3. A description of the process for hiring the school leader and other key administrative staff.
3.4. A timeline for recruiting, selecting, and hiring the school leader and other key administrative staff.
3.5. A description of how leadership responsibilities will transition from the charter committee to the school leader and administrative team during the planning year and prior to the school's opening.
3.6. A description of how operational responsibilities will transition from the charter committee to the school leader and administrative team during the planning year and prior to the school's opening.
3.7. Identification of the responsibilities of the charter committee or governing board during the transition.
3.8. Identification of the responsibilities of school administration during the transition.

	4
	4.1. A description of the anticipated nature and extent of parental involvement in the operation of the charter school.
4.2. A description of the anticipated nature and extent of professional educator involvement in the operation of the charter school.
4.3. A description of the anticipated nature and extent of community involvement in the operation of the charter school.
4.4. Identification of how parents, professional educators, and community members will provide input to school leadership, as applicable.
4.5. Identification of how parents, professional educators, and community members will participate in the operation of the school, as applicable.

	5
	5.1. A description of the process the governing board will use to evaluate the school leader.
5.2. Identification of the performance expectations that will be used in the school leader's evaluation.
5.3. Identification of the measures or criteria that will be used in the school leader's evaluation.
5.4. Identification of the frequency of the school leader's evaluation.
5.5. Identification of the individuals responsible for conducting the school leader's evaluation.
If the school will contract with a management organization:
5.6. A description of how the governing board will evaluate the management organization.
5.7. A description of how evaluation of the management organization will be coordinated with evaluation and oversight of the school leader, as applicable.

	Areas of Strength:

	Areas of Weakness:

	Evidence / Application References:

	Rating:



4. Employees
A response that “Meets the Standard” will include the following:
	#
	Characteristics of a Response that Meets the Standard

	1
	1.1. A description of the criteria that will be used to hire teachers.
1.2. A description of the criteria that will be used to hire administrators.
1.3. A description of the criteria that will be used to hire other school staff.
For each major category of employee:
1.4. Identification of the applicable qualifications.
1.5. Identification of the applicable experience.
1.6. Identification of the applicable credentials or other hiring criteria.
1.7. An explanation of how the proposed hiring criteria align with the school's educational program.
1.8. An explanation of how the proposed hiring criteria align with the school's staffing needs.

	2
	2.1. A description of the recruitment strategies that will be used to attract qualified teachers, administrators, and other school staff.
2.2. Identification of the primary recruitment methods that will be used.
2.3. An explanation of how the proposed recruitment strategies will support the school's ability to obtain the staff necessary to implement its educational program.

	3
	3.1. A description of how the school will ensure compliance with applicable administrator qualification requirements.
3.2. A description of how the school will ensure that at least one member of the administrative staff is certified or experienced in the field of school administration.
3.3. A description of how the school will ensure that an administrator is physically present onsite during school operating hours.

	4
	4.1. A description of the procedures the school will use to verify teacher qualifications and certification status.
4.2. A description of the procedures the school will use to verify administrator qualifications and certification status.
4.3. Procedures for ensuring that noncertified teachers meet applicable qualification requirements.
4.4. Procedures for ensuring that individuals whose educator certificates have been suspended or revoked are not employed as noncertified teachers during the period of suspension or revocation.
4.5. A description of how the school will address allegations of educator misconduct.
4.6. A description of how the school will coordinate with the authorizer to satisfy applicable reporting requirements related to educator misconduct.

	5
	5.1. A proposed staffing chart aligned with the proposed budget.
5.2. A proposed staffing chart aligned with student enrollment projections.
5.3. A staffing structure that is consistent with projected enrollment.
5.4. A staffing structure that is consistent with the school's financial plan.
5.5. Identification of whether each position will be employed by the charter school, a management organization, or another entity, as applicable.

	6
	6.1. A description of the proposed process for evaluating teachers.
6.2. Identification of the evaluation system or method that will be used.
6.3. Identification of the personnel responsible for conducting teacher evaluations.
6.4. Identification of the frequency of teacher evaluations.
6.5. An explanation of how evaluation results will be used to support teacher effectiveness.
6.6. An explanation of how evaluation results will be used to support teacher professional growth.
6.7. Identification of whether the school will use ADEPT or another teacher evaluation method consistent with applicable state requirements.

	7
	7.1. A description of the process the school will use to communicate employment policies to affected employees.
7.2. A description of the process the school will use to communicate terms and conditions of employment to affected employees.
7.3. A description of the process the school will use to communicate subsequent employment-policy changes to affected employees.
7.4. Identification of the individuals or entities responsible for developing employment policies.
7.5. Identification of the individuals or entities responsible for approving employment policies.
7.6. Identification of the individuals or entities responsible for maintaining employment policies.
7.7. Identification of the individuals or entities responsible for communicating employment policies.

	8
	8.1. A description of the grievance procedures that will apply to the charter school's employees.
8.2. A description of the termination procedures that will apply to the charter school's employees.
8.3. Identification of the procedures for providing employees notice, as applicable.
8.4. Identification of the procedures for providing employees an opportunity for a hearing before the governing board, as applicable.
8.5. A statement identifying whether the provisions of Article 5, Chapter 25, Title 59 will apply to the employment and dismissal of teachers at the charter school.
8.6. Grievance or termination procedures applicable to teachers.
8.7. Grievance or termination procedures applicable to paraprofessionals.
8.8. Grievance or termination procedures applicable to other staff.

	Areas of Strength:

	Areas of Weakness:

	Evidence / Application References:

	Rating:



5. Enrollment
A response that “Meets the Standard” will include the following:
	#
	Characteristics of a Response that Meets the Standard

	1
	1.1. A description of the policies and procedures that will govern student enrollment.
1.2. A description of the policies and procedures that will govern student withdrawal.
1.3. A description of the student application process.
1.4. A description of the application timeline.
1.5. A description of how student eligibility will be determined.
1.6. Identification of enrollment capacity by program, class, grade level, nongraded educational grouping, or building, as applicable.
1.7. A description of the lottery procedures that will be used when applications exceed capacity.
1.8. A description of how enrollment decisions will be communicated.
1.9. A description of the procedures that will apply when admission is denied.

	2
	2.1. A description of the recruitment strategies the school will use to provide timely and meaningful information about the school and enrollment opportunities to the community and anticipated student population.
2.2. Identification of the primary recruitment methods that will be used.
2.3. An explanation of how the proposed recruitment strategies will support fair and equitable access to enrollment.

	3
	3.1. A description of the proposed enrollment timeline.
3.2. Identification of the proposed application period.
3.3. Identification of applicable application deadlines.
3.4. Identification of the proposed date for conducting a lottery, if necessary.
3.5. A description of the process for conducting a lottery, if necessary.
3.6. A description of how enrollment decisions will be communicated.
3.7. Identification of the timeframe for parents or guardians to accept or decline an offered seat.
3.8. A description of the procedure for parents or guardians to accept or decline an offered seat.
3.9. A description of the procedures for filling available seats after the initial enrollment period.
3.10. An explanation of how the school will ensure that its authorizer receives the school's enrollment procedures and enrollment-period dates at least 60 days before the first day of the enrollment period.

	4
	4.1. Identification and description of each enrollment preference the school proposes to use.
For each proposed enrollment preference:
4.2. An explanation of how the preference will be administered consistent with applicable state and federal law.
4.3. Identification of any applicable numerical limitation.
4.4. A description of how the school will monitor compliance with applicable numerical limitations.

	5
	5.1. A description of how the school will administer enrollment preferences when a student qualifies for more than one preference category.
5.2. A description of how the school will ensure compliance with applicable lottery requirements when administering enrollment preferences.

	6
	6.1. A description of how the school will administer enrollment of students who reside outside the school district in which the charter school is located.
6.2. Identification of the anticipated percentage of students who will be enrolled from outside the district.
6.3. A description of how in-district priority will be administered.
6.4. A description of the procedures for notifying sending districts.
6.5. A description of the procedures for obtaining required approval when out-of-district enrollment exceeds applicable limits.
6.6. A description of the procedures that will apply when students from a single sending district exceed applicable limits.

	7
	7.1. A description of the nondiscriminatory recruitment strategies the school will use to provide meaningful information about the school and enrollment opportunities throughout the community.
7.2. A description of the nondiscriminatory outreach strategies the school will use to provide meaningful information about the school and enrollment opportunities throughout the community.
7.3. A description of how the recruitment and outreach strategies will include the targeted student population identified in the application.
7.4. An explanation of how the school's recruitment procedures will support fair and equitable access to enrollment and compliance with applicable state and federal nondiscrimination requirements.
7.5. An explanation of how the school's application procedures will support fair and equitable access to enrollment and compliance with applicable state and federal nondiscrimination requirements.
7.6. An explanation of how the school's registration procedures will support fair and equitable access to enrollment and compliance with applicable state and federal nondiscrimination requirements.
7.7. An explanation of how the school's admission procedures will support fair and equitable access to enrollment and compliance with applicable state and federal nondiscrimination requirements.
7.8. A description of how the school will evaluate whether its recruitment and outreach efforts are providing broad community awareness of the school.
7.9. A description of how the school will evaluate whether its recruitment and outreach efforts are providing an opportunity to enroll.

	8
	8.1. A description of any proposed mission-aligned enrollment preference.
8.2. A description of the proposed weighted lottery procedures.
8.3. A definition of the educationally disadvantaged student population that will be eligible for the proposed preference.
8.4. Identification of the documentation or other criteria that will be used to determine eligibility for the preference.
8.5. An explanation of how the proposed enrollment preference will comply with the school's approved mission, charter and charter contract, and applicable state and federal law.
8.6. An explanation of how the proposed weighted lottery will comply with the school's approved mission, charter and charter contract, and applicable state and federal law.

	Areas of Strength:

	Areas of Weakness:

	Evidence / Application References:

	Rating:



6. Student Conduct, Rights and Responsibilities
A response that “Meets the Standard” will include the following:
	#
	Characteristics of a Response that Meets the Standard

	1
	1.1. A description of the process for developing the student handbook and related student conduct, attendance, discipline, rights, and responsibilities policies.
1.2. A timeline for developing the student handbook and related policies.
1.3. A description of the process for approving the student handbook and related policies.
1.4. A description of the process for communicating the student handbook and related policies.
1.5. An explanation of how the policies will be provided to parents and students at the beginning of the school year.
1.6. An explanation of how the school will protect the confidentiality of student education records consistent with FERPA.

	2
	2.1. A description of student rights and responsibilities.
2.2. A description of the proposed attendance standards.
2.3. A description of the proposed behavior standards.
2.4. A description of the proposed discipline standards.
2.5. Identification of the disciplinary actions that may be taken by the administration for violations of the student conduct policy.
2.6. An explanation of how students will be informed of applicable expectations and consequences.
2.7. An explanation of how parents or guardians will be informed of applicable expectations and consequences.

	3
	3.1. A description of the procedures that will apply when a student is recommended for expulsion.
3.2. A description of the notice that will be provided to the student and parent or guardian.
3.3. Provision for an opportunity for a hearing before the charter school board of directors prior to expulsion.
3.4. A description of the procedures that will govern the expulsion hearing.
3.5. A description of the procedures that will govern the decision following the hearing.
3.6. A description of the appeal process applicable to a student recommended for expulsion.

	4
	4.1. A description of how the school, in coordination with its authorizer as the LEA, will ensure compliance with IDEA and applicable state and federal special education requirements when disciplining a student with a disability.
4.2. A description of how the school, in coordination with its authorizer as the LEA, will ensure compliance with IDEA and applicable state and federal special education requirements when suspending a student with a disability.
4.3. A description of how the school, in coordination with its authorizer as the LEA, will ensure compliance with IDEA and applicable state and federal special education requirements when expelling a student with a disability.
4.4. A description of how the school will ensure the continued provision of FAPE when required.
4.5. A description of how significant behavioral concerns involving students with disabilities will be identified.
4.6. A description of how significant behavioral concerns involving students with disabilities will be addressed.

	5
	5.1. A description of how the school's proposed student conduct and discipline procedures will protect student rights.
5.2. A description of how the school's proposed student conduct and discipline procedures will provide appropriate due process.
5.3. An explanation of how the school will monitor implementation of its discipline policies.
5.4. An explanation of how the school will monitor disciplinary actions involving students with disabilities.
5.5. Identification of the procedures that will govern disciplinary hearings.
5.6. Identification of the procedures that will govern decision-making related to disciplinary hearings.

	Areas of Strength:

	Areas of Weakness:

	Evidence / Application References:

	Rating:



7. Transportation
A response that “Meets the Standard” will include the following:
	#
	Characteristics of a Response that Meets the Standard

	1
	If the school intends to provide transportation by school bus:
1.1. A description of the proposed transportation plan.
1.2. A description of how the school will comply with applicable state requirements for school bus drivers.
1.3. A description of how the school will comply with applicable state requirements for driver training.
1.4. A description of how the school will comply with applicable state requirements for school bus safety.
If the school does not intend to provide transportation by school bus:
1.5. A statement of "Not Applicable."

	2
	If the school intends to contract with a school district or third-party provider for transportation services:
2.1. A description of the transportation services to be provided.
2.2. Identification of the proposed transportation provider.
2.3. An explanation of the school's responsibilities under the proposed transportation arrangement.
2.4. An explanation of the transportation provider's responsibilities under the proposed transportation arrangement.
2.5. The proposed transportation services contract included as Appendix Item U.
If the school does not intend to contract for transportation services:
2.6. A statement of "Not Applicable."

	3
	3.1. A description of how the school has considered transportation access in developing its enrollment plan.
3.2. A description of how the school has considered transportation access in developing its operational plan.
If lack of transportation may prevent students from attending the school:
3.3. A description of the strategies the school proposes to use to address identified transportation needs.
If the school will not provide or facilitate transportation:
3.4. A clear statement that the school will not provide or facilitate transportation.
3.5. An explanation of how students and families will be informed of the transportation arrangements applicable to enrollment.
3.6. An explanation of how students and families will be informed of their transportation responsibilities applicable to enrollment.

	Areas of Strength:

	Areas of Weakness:

	Evidence / Application References:

	Rating:







Section III: Business Plan and Capacity
1. Budget & Finance
A response that “Meets the Standard” will include the following:
	#
	Characteristics of a Response that Meets the Standard

	1
	1.1. A description of how the proposed budget supports the school's mission.
1.2. A description of how the proposed budget supports the school's educational program.
1.3. A description of how the proposed budget supports the school's student achievement goals.
1.4. An explanation of how the start-up budget supports implementation of the educational program.
1.5. An explanation of how the five-year detailed budget supports implementation and ongoing operation of the educational program.
1.6. An explanation of how the ten-year budget plan supports implementation and ongoing operation of the educational program.
1.7. Identification of each major or distinctive instructional strategy, program, staffing commitment, or curricular component.
1.8. Identification of the expenditures or budget categories supporting each identified instructional strategy, program, staffing commitment, or curricular component.
1.9. A description of how financial information will be used to inform future resource-allocation decisions.
1.10. A description of how student-performance information will be used to inform future resource-allocation decisions.

	2
	2.1. A description of the assumptions used to develop the school's budgets.
2.2. A description of the calculations used to develop the school's budgets.
2.3. Identification of the enrollment projections used to develop the school's budgets.
2.4. Identification of the staffing assumptions used to develop the school's budgets.
2.5. Identification of the revenue estimates used to develop the school's budgets.
2.6. Identification of the expenditure estimates used to develop the school's budgets.
2.7. Identification of the source and basis for material revenue assumptions.
2.8. Identification of the source and basis for material expenditure assumptions.
2.9. Supporting evidence for material revenue and expenditure assumptions, where available.
2.10. An explanation of how the enrollment assumptions used in the budget align with enrollment projections elsewhere in the application.

	3
	3.1. Identification of anticipated state funding sources.
3.2. Identification of anticipated federal funding sources.
3.3. Identification of anticipated local funding sources.
3.4. Identification of anticipated grant funding.
3.5. Identification of anticipated donations.
3.6. Identification of anticipated fundraising revenue.
3.7. Identification of other anticipated funding sources, as applicable.
For each material funding source:
3.8. Identification of the anticipated amount.
3.9. Identification of whether the revenue is recurring or nonrecurring.
3.10. Identification of whether the revenue is secured or anticipated.
For grants, donations, loans, or other resources on which the school's core operations depend:
3.11. Available evidence supporting the anticipated revenue.

	4
	4.1. Identification of any negotiated or contracted operational services anticipated for the school.
For each material service:
4.2. Identification of the service to be provided.
4.3. Identification of the provider, if known.
4.4. Identification of the anticipated cost or the basis for determining the cost.
4.5. Identification of the respective responsibilities of the parties.
4.6. Identification of whether the arrangement is proposed, negotiated, or executed.
For services proposed to be obtained from the authorizer:
4.7. An explanation of how the proposed arrangement will comply with applicable statutory requirements and restrictions governing authorizer-provided services.

	5
	5.1. A description of how the school will maintain fiscal sustainability.
5.2. A description of how the school will maintain appropriate financial management systems.
5.3. An explanation of how the school will maintain its books and records in accordance with generally accepted accounting principles (GAAP).
5.4. An explanation of how the school will establish and maintain an appropriate system of internal control.
5.5. An explanation of how the school will comply with applicable pupil accounting requirements.
5.6. An explanation of how the school will comply with applicable financial reporting requirements.
5.7. A description of how the school will identify and timely address audit findings.
5.8. A description of how the school will identify and timely address internal-control deficiencies.
5.9. A description of how the school will identify and timely address material financial noncompliance.
5.10. A description of how the school will identify and timely address other significant financial concerns.

	6
	6.1. A description of how the school will comply with statutory financial transparency and accountability requirements.
6.2. A description of how the school will address the required public posting of budgets.
6.3. A description of how the school will address the required public posting of debt.
6.4. A description of how the school will address the required public posting of audits.
6.5. A description of how the school will address the public posting of other required financial information.
6.6. A description of how the school will maintain and update monthly the transaction register for expenditures over $100.
6.7. A description of how the school will address required credit-card statement disclosures.
6.8. A description of how required financial records will be made available to the authorizer.
6.9. Identification of the personnel responsible for ensuring ongoing compliance with financial transparency and accountability requirements.
6.10. Identification of the procedures responsible for ensuring ongoing compliance with financial transparency and accountability requirements.
6.11. Identification of the internal controls responsible for ensuring ongoing compliance with financial transparency and accountability requirements. 

	7
	7.1. Identification of any material financial, accounting, payroll, benefits administration, banking, treasury, procurement, or other business functions the school intends to obtain from third-party providers.
For each identified service:
7.2. Identification of the provider, if known.
7.3. Identification of the anticipated cost or basis for determining cost.
7.4. Identification of the scope of services.
7.5. Identification of the responsibilities of the provider.
7.6. A description of the process the governing board will use to oversee the arrangement.
If applicable:
7.7. Separate identification of any financial services to be provided by a management organization.
7.8. Separate identification of any accounting services to be provided by a management organization.
7.9. Separate identification of any treasury services to be provided by a management organization.

	8
	8.1. A description of the process the school will use to select a qualified independent certified public accountant or accounting firm to conduct the annual financial audit.
8.2. A description of the process the school will use to contract with the selected certified public accountant or accounting firm.
8.3. An explanation of how the governing board will oversee the annual audit process.
8.4. An explanation of how the governing board will respond to audit findings or management-letter comments.
8.5. An explanation of how the completed audit will be submitted as required.
8.6. An explanation of how the completed audit will be made publicly available as required by law.

	9
	9.1. A statement identifying whether the school intends to elect participation in the South Carolina Retirement Systems.
If the school intends to participate:
9.2. Identification of the applicable employer costs included in the proposed budgets.
9.3. An explanation of where the applicable employer costs are reflected in the staffing plan.
9.4. An explanation of where the applicable employer costs are reflected in the financial plan.
If the school does not intend to participate:
9.5. A clear statement that the school does not intend to participate in the South Carolina Retirement Systems.

	10
	10.1. A description of the school's financial contingency plans for cash-flow challenges.
10.2. A description of the school's financial contingency plans for budget shortfalls.
10.3. A description of the school's financial contingency plans for lower-than-projected enrollment.
10.4. A description of the school's financial contingency plans for unanticipated expenditures.
10.5. A description of the school's financial contingency plans for delayed or reduced revenues.
10.6. A description of the school's financial contingency plans for other material financial challenges, particularly during the early years of operation.
10.7. Identification of the financial indicators the governing board will use to determine when corrective action is necessary.
10.8. Identification of the thresholds the governing board will use to determine when corrective action is necessary.
10.9. Identification of how frequently the financial indicators will be reviewed.
10.10. Identification of the corrective actions available to address identified financial concerns.

	11
	11.1. A description of whether the school anticipates borrowing funds or entering into financing arrangements secured by school property, funds, or other assets.
If borrowing or secured financing is anticipated:
11.2. Identification of the anticipated purpose of the financing.
11.3. Identification of the anticipated type of financing.
11.4. A description of how the school will provide notice to its authorizer before entering into the agreement.
If no borrowing or secured financing is anticipated:
11.5. A statement of "None."

	Areas of Strength:

	Areas of Weakness:

	Evidence / Application References:

	Rating:



2. Facilities
A response that “Meets the Standard” will include the following:
	#
	Characteristics of a Response that Meets the Standard

	1
	1.1. A description of the facility requirements necessary to implement the proposed educational and operational plan.
1.2. Identification of the anticipated number of classrooms.
1.3. Identification of the approximate size of classrooms.
1.4. Identification of anticipated common areas.
1.5. Identification of anticipated administrative spaces.
1.6. Identification of anticipated student-support spaces.
1.7. Identification of the school's overall square footage needs.
1.8. Identification of other significant facility requirements, as applicable.
1.9. Identification of any specialized spaces needed for the proposed program, as applicable.
1.10. An explanation of how each identified specialized-space need relates to the educational or operational plan.

	2
	2.1. A description of how the proposed facility will support the educational program.
2.2. A description of how the proposed equipment will support the educational program.
2.3. A description of how the proposed facility will support the needs of the students the school proposes to serve.
2.4. A description of how the proposed equipment will support the needs of the students the school proposes to serve.
2.5. An explanation of how the facility will provide appropriate access for students with disabilities.
2.6. An explanation of how accessibility requirements will be addressed when selecting, designing, renovating, or preparing the facility for occupancy, as applicable.

	3
	3.1. Identification of the proposed school location by address, if available, or at minimum by ZIP code.
3.2. A description of the proposed school building.
3.3. A description of other proposed facilities, as applicable.
3.4. Identification of the equipment anticipated for the school.
3.5. An explanation of how the school building and other facilities will be obtained.
3.6. An explanation of how necessary equipment will be obtained.
If complete facility information is not available at the time of application:
3.7. Identification of the facility information that remains outstanding.
3.8. A description of the process for securing the outstanding facility information.
3.9. A timeline for securing and updating the outstanding facility information.

	3A
	If a Facility Has Been Identified
3A.1. The address of the proposed facility.
3A.2. A description of the proposed facility.
3A.3. The name and address of the facility owner.
3A.4. An explanation of how the proposed facility will be acquired or otherwise made available for use by the school.
If the facility will be leased or rented:
3A.5. A description of the material terms of the proposed lease or rental agreement.
3A.6. Identification of any renovations, buildout, equipment, or other work necessary to prepare the facility for school use.
3A.7. Identification of the estimated costs of the necessary renovations, buildout, equipment, or other work.
3A.8. An explanation of how those estimated costs are reflected in the proposed budget.
3A.9. A description of the school's contingency plan if the proposed lease, purchase, or other facility arrangement is not completed.

	3B
	If a Facility Has Not Been Identified
3B.1. A description of the process and plan for obtaining a suitable facility.
3B.2. Identification of the facility requirements that will guide the facility search.
3B.3. Identification of whether the school anticipates remodeling an existing facility, constructing a new facility, or pursuing another facility arrangement.
3B.4. A schedule containing major milestones for identifying a suitable facility.
3B.5. A schedule containing major milestones for securing a suitable facility.
3B.6. A schedule containing major milestones for preparing a suitable facility for school use.
If funds must be raised to obtain or prepare the facility:
3B.7. A description of the proposed fundraising plan.
3B.8. A timeline for the proposed fundraising plan.
3B.9. Identification of the equipment necessary to support the proposed curriculum.
3B.10. An explanation of how the necessary equipment will be obtained.

	4
	4.1. A description of how the facilities plan aligns with projected student enrollment.
4.2. A description of how the facilities plan aligns with planned enrollment growth.
4.3. Identification of the facility capacity necessary at opening.
4.4. Identification of the facility capacity necessary at full enrollment.
4.5. An explanation of how the proposed facility or facilities plan will accommodate anticipated enrollment growth.
If expansion, renovation, relocation, additional space, or another facility change may become necessary as enrollment grows:
4.6. Identification of the anticipated trigger for the facility change.
4.7. A description of the planned response to the anticipated facility change.

	Areas of Strength:

	Areas of Weakness:

	Evidence / Application References:

	Rating:



3. Insurance Coverage
A response that “Meets the Standard” will include the following:
	#
	Characteristics of a Response that Meets the Standard

	1
	No separate narrative response is required for this section. Applicants must provide the information and documentation required in Appendix Item FF. All of the following documentation should be included in Appendix Item FF:
1. Workers’ Compensation Insurance
1.1. Documentation identifying the proposed workers' compensation coverage.
1.2. Identification of the applicable coverage amounts.

2. Liability Insurance
2.1. Documentation identifying the proposed liability coverage.
2.2. Identification of the applicable liability coverage amounts.
2.3. Identification of how the proposed liability coverage addresses the charter school's potential liability under applicable South Carolina law, including the South Carolina Tort Claims Act.

3. Property Insurance
3.1. Documentation identifying the proposed coverage for the school building, if applicable.
3.2. Documentation identifying the proposed coverage for school contents.
3.3. Documentation identifying the proposed coverage for equipment.
3.4. Documentation identifying the proposed coverage for other property, as applicable.
3.5. Documentation addressing coverage for applicable risks, including fire and theft.

4. Indemnity Coverage and Indemnification Obligations
4.1. Identification of any proposed indemnity insurance or other insurance coverage intended to address the school's indemnification and liability obligations.
I would stop there for the rubric indicator. The remaining language establishes the school's separate legal indemnification obligation, but the Appendix FF instruction itself asks the applicant to identify proposed insurance coverage addressing those obligations. I would not convert the statutory explanation into additional documentation requirements that are not expressly requested here.

5. Automobile Insurance, if Applicable
If the school will own, lease, operate, or otherwise insure vehicles:
5.1. Documentation identifying the proposed automobile insurance coverage.
5.2. Identification of the applicable property coverage amounts.
5.3. Identification of the applicable liability coverage amounts.

6. Other Insurance Coverage
If the school proposes to obtain additional types of insurance:
6.1. Identification of each additional type of insurance coverage.
For each additional type of coverage:
6.2. A description of the proposed coverage.
6.3. Identification of the proposed amount of coverage.
6.4. Identification of the estimated cost, if available.

7. Evidence of Insurability and Estimated Cost
For each applicable type of insurance identified in Appendix Item FF:
7.1. Documentation from a South Carolina-licensed insurance company, qualified insurance provider, or the State Insurance Reserve Fund demonstrating the applicant's ability to obtain the proposed coverage.
7.2. Identification of the estimated cost of the proposed coverage, if available.

	Areas of Strength:

	Areas of Weakness:

	Evidence / Application References:

	Rating:
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